
The YMCA of Metropolitan Denver

Employee Privileges

Full Time Employees
All full time employees are eligible to receive the following privileges:

Membership
Full time employees and their dependent family members, as defined in
the Membership Policy, will be granted, upon request, complimentary
membership privileges in the YMCA of Metropolitan Denver. These
privileges will cease upon termination of full time employment.
Employees and family members must obtain and use membership cards to
access facilities and programs, just as all members are required. Also, a
membership application must be completed and signed.

Programs & Classes
Full time employees and their dependent family members may register and
participate in any programs or classes offered by any Branch of the
YMCA of Metropolitan Denver at a discount rate of 50% of the regular
member rate, provided there is space available. “Space available” is
defined as follows:

1. No legal or program standard regulation for the number of
participants has been violated.

2. No Member or paying participant has been excluded from
participating because of a staff member occupying available
spots.

Part Time Employees
Membership

Part time employees working at least 10 hours per week, will be granted,
upon request, complimentary individual membership privileges in the
YMCA of Metropolitan Denver. These privileges will cease upon
termination of employment. Employees must obtain and use membership
cards to access facilities and programs, just as all members are required.
Also, a membership application must be completed and signed.

Part time employees may upgrade to a family membership by paying the
rate differential established between the adult rate and the family rate.
Youth members/staff may not upgrade to a family membership.
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Programs & Classes
Part time employees may register and participate in any programs or
classes offered by any Branch of the YMCA of Metropolitan Denver at a
discount rate of 50% of the regular member rate, (family members do not
qualify for the discount unless the employee has paid for the upgrade to a
family membership) provided there is space available. “Space available”
is defined as follows:

1. No legal or program standard regulation for the number of
participants has been violated.

2. No Member has been excluded from participating because of a
staff member filling up available spots.

Seasonal and Temporary Employees and Employees working under 10 hours per week
Seasonal and temporary employees, upon request, may be granted use of the
facilities at the branch where they work, for themselves only. This privilege
applies only during the period of employment. No membership card will be
issued.

Notice to all employees:

YMCA facilities are only available for use during regularly scheduled facility hours.
There is no authorized use of facilities by any staff after or before hours.

Facility usage is to be on employee’s time, not while staff are signed in to work and/or on
duty.

Exceptions to discounts are Child care, Before & After School Care and Day Camp (no
discounts) and Contract service programs (employee must cover all direct costs and/or
dues).

Also, personal training packages and private swim lessons are only eligible for a 10%
discount from the member rate.

Membership Privileges may be revoked at any time by the YMCA of Metropolitan
Denver if abused or if the Membership policy is violated.
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